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	Summary
	20 plus years experience in the staffing industry as an independent consultant and a corporate team member.  Functional roles have included recruiter, account executive, business developer and a supervisor of as many as 7 directly reporting employees.  Achievements have included winning lucrative and competitive business opportunities with limited resources; establishing a loyal customer, partner, and candidate-networking base; and demonstrating the ability to navigate through politically charged corporate environments in a discreet and effective manner.  

	Experience
	2002-Present
Network Staffing Partners
Palatine, IL

Staffing Consultant

· Formed new virtual office-based business to perform retained searches and provide high value consultants for direct clients and recruiting partners.

· Successfully performed retained and contingent searches for a wide variety of customers including Motorola, Baxter, Abbott Labs, Texas Instruments, Navteq, ITW, Sharp, Cummins  Allison  and Atrica.

· Established consulting agreement with new client valued at $500,000 for each of FY 2002/2003 in highly competitive market.  Identified, selected, recruited and supervised 5 consultants.

· Provided on-site and remote consulting services, featuring the selection and implementation of a web based applicant tracking system, for a managed contract services vendor at International Corporation, Fort Wayne, Indiana.

	
	1991-2001
Midwest Consulting                   Buffalo Grove, IL 

Partner
· Functioned as new business developer, technical recruiter, contract labor administrator and on-site consultant for nationwide technical staffing firm.

· Developed and maintained numerous new clients, responsible for over 50% of company revenues in 1999-01.

· Helped grow company from struggling contingent placement firm to respected, retained technical search specialist with well-defined market niche.

· Sourced, screened, sold and closed candidates for over 100 successful management searches.

· Developed seven new customers for contract technical staffing resulting in the placement of 20 plus long-term consultants.  Performed all related functions including sales, recruitment, selection, contract negotiation and administration. 

· Established trusted, private recruiting network of other similar firms to provide stability in assignments and cash flow.

· Utilized low cost tools to develop firm’s candidate research, sourcing, identification and contact process.  User of Internet recruiting tools since 1994 (attended AIRS training in 1997 and 1999). 

	
	1989-91                           

Technical Search Consultant

· Collaborated with two local search firms to fill requirements for engineering, information technology, and manufacturing candidates.

· Expanded practice of one client to include Information Technology, which accounted for 75% of the firm’s sales within two years.

	
	1980–1989
Northrop Corporation
             Rolling Meadows, IL             Sales Representative

1984-1989 

Staffing Supervisor
Led team of recruiting professionals at area’s busiest corporate staffing office during time period.

· Supervised team averaging 5 recruiters who partnered with user organizations to fill 4000 professional positions in a 36-month timeframe (1984-1986).

· Responsible for final sign off on approximately 60% of all offers extended.

· Personally responsible for over 50% of recruitment budget items, in excess of $2 million in some years.

· Briefed division and corporate executives on new campaigns, critical requirements progress, etc.

· Worked with Advertising, Search, Legal and other vendors to establish partnership relationships, resulting in increasing quality and decreasing costs.

· Led and/or participated in numerous process revisions, selection test validation studies, implementation of PCs into Staffing Office, and other proactive work environment improvements.

· Completed Corporate Supervisor and Manager Training Courses, attended numerous HR seminars, including prestigious Cornell University ILR HR Manager’s course.

1981-1984 Technical Recruiter

1980-1981 College Relations Administrator

	Education
	1979
University of Illinois
Champaign-Urbana

· Bachelor of Science, College of Liberal Arts and Sciences.

· Participant in Individual Plans of Study Program  (Created and won approval for curriculum to mix Business Administration and Public Administration).

	Interests
	Board member and coach for several youth sports programs (10 years), outdoor sports, biking, voracious reader of periodicals and fiction.

	
	


